Different levels of commitment

Traditional App —
Cskills Managing
Agency

*Usually school
leaver

*Must be on
approved
Apprenticeship &
passed entrance
exam

*Must be employed
+Sign CAS
deeds/agreement
*Apprentice starts
college (block or
day release)
alongside work with
regular visits from
AO

*Feedback to
employer on
progress

Full attendance
and Achievement
grants available

Speak to Cskills

Commitment
2years minimum

Displaced
Apprentice

*Varying trades and
length to complete
apprenticeship

«If employer has a
vacancy contact the
AMS team to see if
a suitable match
available

*Some college
attendance may be
necessary

You are getting a
partly qualified
individual with
remaining grants for
attendance and
achievement

Speak to Cskills

Commitment
6months — 2 years

Pathway to
Construction

eIndividual already
done nearly 1 year
in college — 75% of
framework
completed

*Developed H&S
knowledge

*Employer offers
work experience
from 10-16 weeks
with a view to
employing them as
an Apprentice in the
September

*Attendance and
achievement grants
available in the 2nd
year — work
experience grants
available for 10-
16weeks

Speak to Cskills

Commitment 1
year plus up to 16
weeks

Young Apprentices

Diploma

*These are 14-16
year olds that have
gone through a
rigorous interview
process

*They attend school
3 days per week,
college 1 day and
work placement 1
day

*They go out to
employers after a
period in college
and need to do 50
days with an
employer
*Employer often set
them mini projects

*This could be a
future apprentice in
the making and
allows you to help
shape their
development

Speak to Colleges

Commitment min
50 days

Placements

*This is similar to
the Young
Apprentice scheme

*Work experience
ranges from 10days
to 50 days

*There are different
levels of diploma so
there is scope for
higher level pupils
to be interested in
construction

*All need employer
engagement to give
them real life
experience of
working in
Construction

Speak to colleges

Commitment 10-
50 days




